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Abstract 

The purpose of this research is to analyze the scientific trend of accounting 

employability through bibliometric studies in the Scopus database from 

1981 to mid-2023. During the study period, 1,815 documents were found in 

the Scopus database. Geographically, United Kingdom is a productive 

country with 335 articles. The results of the bibliometric analysis show that 

the writers of accounting employability who are productive and often 

collaborate are Baruch, Asonitou, Alnoor. The institutions that most 

frequently publish accounting employability are Edith Cowen University, 

Universiti Sains Malaysia, and KU Leuven. Bibliometric analysis also found 

that there were 134 items that were correlated with accounting 

employability which were divided into 7 clusters. Keywords that often 

appear in student accounting employability relate to knowledge, skills, 

personal attributes, values and ethics, career development, career 

adaptation, technology, work integrated learning and internships, learning 

approaches, curriculum, accounting education, entrepreneurship education, 

assessment, company organization and education, barriers, and challenges. 

Research from 1981 to 2023 is growing where the education domain is 

increasingly connected with various crisis conditions, economic conditions, 

education management which results in the possibility of future research 

based on the gaps found and the development of accounting employability 

in various research methods. 

INTRODUCTION  
 Employability is an individual skill that makes someone employed (Islam, 2022; Singh & 

Singh, 2017). Likewise, the process of building students' self-awareness to improve their ability 
to achieve jobs and careers is also referred to as employability (Divan et al., 2019; M. Smith, 2018). 
The concept of employability according to The Confederation of British Industry is "to be able to 
do the job" (Andrews & Russell, 2012). Accounting employability is the accounting field-specific 
job skills that make students employable. Accounting skills include accounting knowledge and 
practice, analytical technical skills, recording and preparation of financial reports to business 
projects, as well as generic skills and the ability to use technology (Atanasovski et al., 2018; 
Salome, 2012). The role of the accountant in the world of work has transformed from being in 
charge of bookkeeping to being a professional who is knowledgeable and capable as a provider 
of automated reports. Therefore, employers increasingly need skilled accountants because the 
accounting profession is increasingly complex (McGuigan et al., 2012). Accounting employability 
is a priority for educational institutions in order to produce qualified prospective workers, 
especially in facing work challenges in the 21st century. 

Studies over several years have found a skills gap between accounting graduates and 
employer expectations (Jackling & De Lange, 2009; Jackling & Natoli, 2015; R. Jones, 2014; Mistry, 
2021; O’shea et al., 2022; Taylor et al., 2001). The risk of this gap is that students will be 
unemployed and skills difficult to transfer into the workplace (R. Jones, 2014). Specifically, the 
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skills gap according to employers includes technical skills and general skills. Some literature also 
reveals that general skills have a higher priority for employers of accounting workers (Twyford 
& Dean, 2023). The transformation of an accountant's work to be automated requires individuals 
to have good soft skills (O’shea et al., 2022). Employers also think that the general skills developed 
in career advancement will further form good technical skills (Jackling & De Lange, 2009). This 
gap has been discussed by several literatures that need to be addressed by considering the 
development of generic skills in the accounting curriculum (Twyford & Dean, 2023). Accounting 
students need to improve general skills before working, so that these general skills support their 
technical skills. However, accounting technical skills also face gaps. Employers want accountants 
who know principles, concepts, basic understanding of business, while graduates are educated 
with intellectual abilities, critical thinking skills which are then expected to have strong 
accounting technical skills (R. Jones, 2014). Accounting employability studies from 1981 to 2023 
map out a number of gaps that occur from the output of accounting graduates with employer 
expectations.  

Accounting employability studies from year to year are carried out to provide information 
about causal factors to solutions in increasing accounting employability and its linkages with 
other fields. Based on the accounting employability study registered in the Scopus database, this 
study will create a visualization. This study aims to present research trends in accounting 
employability registered in the Scopus database. This research needs to be done considering the 
increasing demands of the industry on the qualifications of accountants. The increase in 
accounting unemployment from year to year is due to the increasingly automated work of 
accountants. Discussions about the gap between accounting graduates and employer 
expectations have also been discussed since the last decade, making research mapping of this 
topic even more important. Research data is taken from Scopus as a source of high quality 
publications. The contribution that is expected from writing this research is so that it can be useful 
for individuals and stakeholders to reflect on the trends that underlie accounting employability 
by year, author's bibliography, and research topic. The results of the bibliometric analysis are 
expected to provide future recommendations regarding gaps that can be raised in further 
research. Bibliometric analysis is used to answer research questions: a) research trends in 
accounting employability from year to year?; b) how is the bibliometric analysis of the profiles of 
authors, countries, and institutions in accounting for employability?; and how about thematic 
maps and future research on bibliometric analysis?. 

 

METHOD 
This study uses the bibliometric literature review method or quantitative statistical methods 

to analyze bibliographic data of published studies. Bibliometric studies in this study are used to 
study research trends based on published databases. The source data used comes from the 
Scopus database. The main topic of this research is a research study whose abstract and title have 
the keyword "Accounting Employability". The tool used to conduct a bilbliometric study is 
VOSviewer. Data was collected on 5 June 2023 with the year of publication 1981 - 2023. A total 
of 1,815 research documents were collected and analyzed. The following is the data search 
procedure in the Accounting Employability bibliometric study. 
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Figure 1. data search with the topic of accounting employee in bibliometric analysis 
  

The number of employability accounting articles has different discussions and tends to 
increase every year. Publication growth from 1981 to mid-2023 with an average of 43.21 
(2.38%). The increase in the discussion of accounting employability is accompanied by an 
increase in the tightness of the professional competence of accountants in the modern business 
world. The number of accounting employability publications will increase, especially since the 
Covid-19 pandemic which has affected the availability of jobs. Figure 1 shows that 1981 to 2000 
was a period when researchers still did not really discuss accidental employability. Discussion 
trends are increasing in the Scopus database. 

 
RESULTS 
Research trends in accounting employability from year to year  

For 42 years it has been there. 1,815 published studies with themes and keywords in the 
form of accounting employability. The first research by Bartol (1981) which discusses the careers 
of vocational students and vocational behavior itself. Furthermore, there was no publication 
again until 1986. Research on the employability of accounting graduates was first conducted in 
2001 by Taylor et al (2001) entitled "Teaching and Learning Gaps in Accounting Education: 
Implications for the Employability of Accounting Graduates". This research was conducted to 
investigate the employability of accounting graduates which is influenced by the gap in student 
learning approaches and teachers' abilities in teaching (Taylor et al., 2001). The discussion of 
accounting employability is related to knowledge and skills (Al Mallak et al., 2020; Al Shayeb, 
2013; Arquero et al., 2017, 2023; Asonitou & Hassall, 2019; Banasik & Jubb, 2021; Coady et al., 
2018; de Bruyn, 2023; de Sousa & Miranda, 2020; Dolce et al., 2020; Elo et al., 2023; Hayes et al., 
2018; Howcroft, 2017; Jackling & De Lange, 2009; R. Jones, 2014; Kavanagh & Drennan, 2008; 
Lansdell et al., 2020; Mistry, 2021; O’shea et al., 2022; Osmani et al., 2017; Papageorgiou & 
Callaghan, 2020; B. Smith et al., 2018; Tan & Laswad, 2018; Webb, 2016; Willcoxson et al., 2010), 
work or internship experience (Bayerlein, 2015; Cheng et al., 2009; de Sousa & Miranda, 2020; 
Gracia, 2010; Jackling & Natoli, 2015; Njoku et al., 2010; Surridge, 2009; Tsoutsa et al., 2022; 
Twyford & Dean, 2023), work integrated learning (Crawford & Wang, 2019; Jackson & Meek, 
2020; Lewis et al., 2021; Nehme et al., 2022), gender (Bennett et al., 2022; Lodh & Nandy, 2017), 
personal attribute (de Bruyn, 2023; A. Jones, 2010; Williams & Adams, 2013), learning (Arquero 
et al., 2017; Dickfos et al., 2014; Stoner & Milner, 2010), entrepreneurship business education 
(Ainsworth, 2021; Kotb et al., 2013; Kotb & Roberts, 2011), curriculum (Alshbili & Elamer, 2020; 
Banasik & Jubb, 2021; Bayerlein, 2015; Herbert et al., 2021; Howcroft, 2017; Mandilas et al., 2014; 
Mardawi et al., 2021; McGuigan et al., 2021; Mistry, 2021; Yap et al., 2014), education quality 
(Bayerlein & Timpson, 2017), digital technology (Al-Htaybat et al., 2018; Asonitou, 2020; Jackson 

Topic 

Scope and Coverage 

Identified Documents 

Accounting Employability 

Data Collection Time 

Database: Scopus 

Research range: 1981 - June 2023 

Scope: Business, Management, and Accounting 

 

Accounting employability 

June 5, 2023 

n = 1.815 

Keyword 

Analyzed Documents n = 1.815 
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et al., 2022; Musleh Al-Sartawi, 2020; Suarta et al., 2023), and school programs (Kotze & Miller, 
2023). 

 
Figure 2. Trend of accounting employability publications by year 

 
Bibliometric analysis of author, country, and institutional profiles in accounting 
employability 
 
1) Profile Authors of Accounting Employability 

Figure 3 shows the 10 most productive writers in accounting employability research. Jackson, 
Denise has 16 publications with the first article published in 2012 and has been cited 244 times. 
Jackson is affiliated at Edith Cowan University Australia. Baruch, Yehuda became the second 
affiliated prolific researcher at the University of Southampton, United Kingdom. The 
employability research by Baruch, Yehuda was first conducted in 2001 with 422 citations. Apart 
from these two researchers, the average number of accounting employability publications for 
each author is below 10 articles. Bibliometric mapping of authors using VOSviewer with a 
maximum number of authors per document of 25 and a minimum number of documents an 
author of 4. The result of 4,170 authors, there are 48 who meet the criteria. See figure 4. Based on 
figure 4 it is found that Jackson has the biggest point with the most publication output. However, 
more author collaborations are carried out by Baruch, Asonitou, Alnoor. 

 
 
 
 
 
 
 
 
 
 

 
 
        Figure 3. The most productive employability            Figure 4. Bibliometric co-author 
                               accounting researcher 
 
Countries and Institutions of Accounting Employability 
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Figure 5. Productive Countries of Accounting Figure 6. Most Productive Institution of  AE Research             
                  Employability Research 
 

Figures 5 and 6 show the most productive countries and institutions in accounting 
employability research. United Kingdom, Australia, United States, Malaysia, and India were 
successively the most productive countries in this study with a total of over 100 research 
publications from 1981 to June 2023. United Kingdom contributed 335 publications. Edith Cowen 
University in Australia is the most productive institution researching accounting employability 
with 25 publications, followed by University Sians Malaysia, KU Leuven Belgium, Deakin 
University Australia, and Griffith University Australia. Based on the data it is known that 
Australian educational institutions contribute the highest Accounting Employability research, 
there are 5 universities in the top 15. Monash University is ranked 57th from the QS World 
University Rankings with 20 publication outputs, while Edith Cowen University is the institution 
with the highest publication output is ranked 601-650. Figure 7 displays a bibliometric map based 
on co-authorship with a network visualization model that the United Kingdom, Australia, and the 
United States are the top 3 most productive countries in collaborating with different countries 
(multiple country publications/MCP), while other countries such as Indonesia, Bahrain, Chile, 
Japan is a country with a majority of Single Country Publications (SCP) or authors from the same 
country. 

 

 
 

Figure 7. Most Productive Countries 
 

Thematic maps and future research on bibliometric analysis 
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1) Thematic Maps 
 The bibliometric study of accounting employability in 1,815 publications registered on 
Scopus is visualized in Figure 8. In the range 1981 - mid 2023 the theme of accounting 
employability is still frequently researched. This shows that employment issues are still urgent 
in the 21st century. Bibliometric analysis on accounting employability studies based on Co-
occurrence using author keywords produces 134 items divided into 7 clusters. The main keyword 
that is often used by the author in this publication range is "employability". 

 

 
Figure 8. Thematic maps - Co-occurrence based on author keywords 

 
 

The thematic maps image above, will be described in the cluster analysis as follows: 
 

Table 1. List of clusters based on thematic maps 
Cluster 

1 
affective commitment, barriers, business graduates, career adaptability, career 
development, career management, career satisfaction, conservation of resources, 
employee retention, ethics, graduate recruitment, hrm, information technology, job 
insecurity, job performance, job satisfaction, leadership, management, millennials, 
organization commitment, organization performance, perceived employability, 
psychological contract, public sector, social exchange theory, talent management, 
training, transformational leader, turnover intention, workplace learning 

Cluster 
2 

artificial intelligence, business education, business schools, case study, corporate 
social responsibility, creativity, graduate skills, higher education, human resource 
management, innovation, learning outcomes, management education, pervasive 
skills, reputation, satisfaction, stakeholders, sustainability, sustainable development, 
systematic literature review, university 

Cluster 
3 

accounting, accounting education, accounting graduates, communication, 
competencies, content analysis, emotional intelligence, employability, employers, 
generic skills, graduate attributes, higher education institution, lifelong learning, 
professional skills, skills, soft skills, technology, tourism. 

Cluster 
4 

academic performance, challenges, communication skills employability skills, 
graduate employability, hospitality education, international student, internship, self 
efficacy, social capital, teamwork, work integrated learning. 

Cluster 
5 

accounting profession, careers, competences, curricula, disability, discrimination, 
employees, employment, gender, graduates, human capital, labor market, older 
workers, recruitment, unemployment.  

https://issn.brin.go.id/terbit/detail/20220820441418411


The 2nd International Conference on Education  
Innovation and Social Science, July 2023 

ISSN (Online): 2961-9602 
 

 
Page 52 

 

Cluster 
6 

assessment, business, career, competency, covid-19, curriculum, engagement, 
knowledge, literature review, motivation, pedagogy, performance, retention, social 
media, students.  

Cluster 
7 

collaborative learning, critical thinking, curriculum development, diversity, 
education, entrepreneurship, entrepreneurship education, learning, teaching. 

 
Based on Figure 4, this bibliometric analysis finds that employability is a keyword that 

appears more frequently. These topic keywords are often related to several keywords either in 
the same cluster or in different clusters. Employability is related to the first cluster keywords, 
namely business graduates, perceived employability, graduate recruitment, leadership, public 
sector, career development, ethics, job performance, management, employee commitment, 
organization commitment, and barriers. Employability is related to the three cluster keywords, 
namely accounting graduate, communication, accounting education, soft skills, competences, 
skills, generic skills, technology, and employers. Employability is related to cluster four, namely 
teamwork, work integrated learning, self-efficacy, and social capital. Employability is related to 
the five cluster keywords, namely human capital, older workers, careers, gender, and 
competences. Employability is related to the sixth cluster keywords, namely assessment, Covid-
19, curriculum, engagement, business, knowledge, competency, performance, motivation, and 
social media. Meanwhile, employability is also related to the seventh cluster, namely curriculum 
development, critical thinking, entrepreneurship, and education.  
 The conclusions from the biblimetric review show that the discussion of accounting 
employability tends to be associated with knowledge and skills, human capital, social capital, 
personal attributes, values and ethics, career development, career adaptation, technology, work 
integrated learning and internship, curriculum, accounting education, entrepreneurship 
education , learning, assessment, corporate organizations, educational organizations, barriers, 
challenges. This statistical finding is consistent with the opinion of McQuaid & Lindsay (2005) 
who conceptualize that employability is influenced by individual factors, external factors, and 
personal circumstances. Individual factors related to demographic characteristics, health and 
welfare, job seeking, and adaptability. External factors are related to demand factors and enabling 
support factors, for example policies, job vacancies, to worker recruitment factors. Meanwhile, 
personal circumstances relate to all individual conditions related to home conditions and 
responsibilities, work culture, and access to resources. So, accounting employability research 
needs to pay attention to research trends according to thematic maps in Figure 4 and details of 
cluster items in Table 1. 
 
Future Research 

Based on bibliometric analysis with overlay visualization, several keywords that are relevant 
to Accounting Employability in recent years have been found, including career adaptability 
related to self-efficacy, ethics, skills, internship, conservation of resources. In addition, accounting 
employability during Covid-19 also attracted the attention of researchers by linking it to keyword 
challenges, soft skills, assessment, accounting education, unemployment, graduate employability, 
competency, human resource management, internships, motivation. Future research can also 
adopt digital technology and changes in work patterns due to efficiency after the Covid-19 (O’shea 
et al., 2022). In addition, accounting education needs to measure the extent to which the 
curriculum matches the needs of employers so that the skills gap between graduates and 
employers does not result in more unemployment. Researchers need to describe directly about 
industry and student responses in reflecting on accounting employability (Twyford & Dean, 
2023). So it is concluded that the topic of accounting employability still needs to be studied 
further based on this bibliometric analysis by considering factors of 21st century needs and post-
pandemic recovery of Covid-19. 
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CONCLUSION 
This bibliometric study analyzes worldwide trends in accounting employability publications 

from 1981 to mid-2023. The 1981 to 2000 range was the slowest trend in accounting 
employability publications, from 2001 to 2015 there was a significant increase, and this trend 
continued until 2003. Bibliometric analysis shows that Jackson, Baruch, Evans are the most 
productive writers in Accounting employability, but Jackson lacks collaboration with other 
authors. The most productive countries in accounting employability publications are the United 
Kingdom, Australia, and the United States, besides that these countries also frequently carry out 
cross-country collaborations. The most productive institutions issuing employability accounting 
are Edith Cowen University, Universiti Sains Malaysia, and KU Leuven. The results of the 
bibliometric analysis show that based on the Co-Occurrence thematic maps there are 134 items 
related to accounting employability and are divided into 7 clusters. Future research can pay 
attention to previous research gaps by adjusting to post-Covid-19 conditions. 
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